
Code of Ethics of the Education Profession 
 
The educator, believing in the worth and dignity of each human being, recognizes the 
supreme importance of the pursuit of truth, devotion to excellence, and the nurturing of 
democratic principles.  Essential to these goals is the protection of freedom to learn and 
to teach and the guarantee of equal educational opportunity for all.  The educator 
accepts the responsibility to adhere to the highest ethical standards. 
 
The educator recognizes the magnitude of the responsibility inherent in the teaching 
process.  The desire for the respect and confidence of one's colleagues, of students, of 
parents, and of the members of the community provides the incentive to attain and 
maintain the highest possible degree of ethical conduct.  The Code of Ethics of the 
Education Profession indicates the aspiration of all educators and provides standards 
by which to judge conduct. 
 

Staff Conduct with Students 
 
ADUSD expects all employees to exercise good judgment and maintain professional 
standards and boundaries when interacting with students both within and outside the 
educational setting.  Inappropriate employee conduct shall include, but not be limited to, 
engaging in harassing or discriminatory behavior; engaging in inappropriate 
socialization or fraternization with a student; soliciting, encouraging, or establishing an 
inappropriate social media, written, verbal, or physical relationship with a student; 
furnishing tobacco, alcohol, or other illegal or unauthorized substances to a student; or 
engaging in child abuse.  
 
Employees are prohibited from entering into or attempting to form a romantic or sexual 
relationship with any student or engaging in sexual harassment of a student, including 
sexual advances, flirtations, requests for sexual favors, inappropriate comments about a 
student’s body or appearance, or other verbal, visual, or physical conduct of a sexual 
nature.  (BP 4119.24) 
 
An employee who observes or has evidence of inappropriate conduct between another 
employee and a student shall immediately report such conduct to the Superintendent. 
An employee who has knowledge of or suspension of child abuse shall file a report 
pursuant to the district's child abuse reporting procedures.  
 
Any employee who is found to have engaged in inappropriate conduct with a student in 
violation law or this policy shall be subject to disciplinary action. 
 


